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file:///cgsh.com/...00-AM/Incoming%20Productions/2021.03.29_Jill%20DesRosiers/JD-NYAG001/TEXT/TEXT002/JD-NYAG0001227.txt[5/4/2021 10:12:15 AM]

From:  Jill DesRosiers (owner)
To:  Charlotte Bennett @gmail.com Jill DesRosiers (owner)
TimeStamp: 06/30/20 04:08:57 PM

-------------------------------------------------

Hey there- just left you a message. Can you give me a buzz when you get a chance?



file:///cgsh.com/...00-AM/Incoming%20Productions/2021.03.29_Jill%20DesRosiers/JD-NYAG001/TEXT/TEXT002/JD-NYAG0001228.txt[5/4/2021 10:12:16 AM]

From:  Charlotte Bennett
To:  Jill DesRosiers (owner) @gmail.com Jill DesRosiers (owner)
TimeStamp: 06/30/20 04:10:13 PM

-------------------------------------------------

Hey there! Yes! Will you be available in ten min? Just got pulled onto a conference call



file:///cgsh.com/...00-AM/Incoming%20Productions/2021.03.29_Jill%20DesRosiers/JD-NYAG001/TEXT/TEXT002/JD-NYAG0001229.txt[5/4/2021 10:12:26 AM]

From:  Jill DesRosiers (owner)
To:  Charlotte Bennett @gmail.com Jill DesRosiers (owner)
TimeStamp: 06/30/20 04:10:45 PM

-------------------------------------------------

Sure give me a buzz whenever you are free 



file:///cgsh.com/...00-AM/Incoming%20Productions/2021.03.29_Jill%20DesRosiers/JD-NYAG001/TEXT/TEXT002/JD-NYAG0001230.txt[5/4/2021 10:12:25 AM]

From:  Jill DesRosiers (owner)
To: Charlotte Bennett; @gmail.com Jill DesRosiers (owner)
TimeStamp: 06/30/20 05:01:56 PM

-------------------------------------------------

Hey there just checking in 



file:///cgsh.com/...00-AM/Incoming%20Productions/2021.03.29_Jill%20DesRosiers/JD-NYAG001/TEXT/TEXT002/JD-NYAG0001231.txt[5/4/2021 10:12:22 AM]

From:  Jill DesRosiers (owner)
To:  Charlotte Bennett @gmail.com Jill DesRosiers (owner)
TimeStamp: 06/30/20 05:16:20 PM

-------------------------------------------------

Got time before 530?
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CONFIDENTIAL – FOIL Exempt

- Page 1 [Chamber_AG_00000734] - 

JD goes to get CB from office 

June 30 

Says talks through all personnel decisions with JM. Would it be ok to 
get JM on the telephone. (Letter crossed out) JM would like to hear 
directly from CB. 

CB – yes 

JM – Don't know what JD told you but I am sorry to pull you out of a 
meeting just important that we speak to you. Want to hear in your own 
words what happened. 

CB – pause – what will you do? What happens next 



CONFIDENTIAL – FOIL Exempt

2

- Page 2 [Chamber_AG_00000735] - 

JM – Unfortunately I cant really say without knowing from you what 
happened.

CB that makes sense 

Interaction 1 – pre budget – 2 days before January. 

CB

- was in the command center compiling book to leave for gov 

- he told SP or house staff? that I should go to pool house 

- AC was sitting on the couch doing work. Looked up. Asked me to tell 
him something – asked about staff / gossip 

- CB said she didn’t have anything to say – said often AC would ask 
about staff. Who is talking to whom – any gossip and 
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- Page 3 [Chamber_AG_00000736] - 

- She didn’t have anything to say on that 

- AC asked her to tell him something else 

- CB shared that passing enough is enough changed her life 

- AC sat up (letter crossed out) and asked her to sit down. Asked her 
what she meant 

- CB said that she was sexually assaulted in college – also had  
 – and she had a bad experience with trying to get her college to 

look at it: and enough is enough was at approx the same time and she 
believes the law (word crossed out) forced her school to take her case 
seriously and look into. 

-->
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- Page 4 [Chamber_AG_00000737] - 

AC said Do you know what the cone of silence is? What gets said here 
stays here – 

CB said that was odd. 

AC told her that  had been the victim of a sexual assault at 
her college too.

AC asked CB if the experience made her closer to her father. 

CB said she didn’t answer honestly because she said she didn't want to 
get into it. She said yes it brought her closer to her family. In reality her 

 of her making an issue out of it. 
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- Page 5 [Chamber_AG_00000738] - 

(to CB crossed out at top of page) 

Interaction 2 – May 15th.

CB had been up in Albany assisting the front of office with staffing and 
also working on the book. 

AC came into office early one morning 6a ish and CB came in earlier to 
get him PPT. She was in pajamas. (later said leggings and a sweatshirt) 
because she should have been up but didn’t have time to get ready. 

CB says she was just planning on going into (word crossed out) AC 
office dropping the ppt and (running out crossed out). was going to run 
out 

CB says when she went to his back office AC was laying on 
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- Page 6 [Chamber_AG_00000739] - 

couch with feet up. 

CB says AC was surprised to see her and asked how long she had been 
up there (in Albany). 

CB says that she said she had been up in Albany for 60 days. She said 
AC was surprised and asked her who she was hanging out w/who was 
sleeping w/. (she crossed out) 

JM asked – who you were sleeping w/? 

CB corrected – no not who (words crossed out) I was sleeping w/ who I 
was hanging out w/ then AC asked her if she was interested in  or 
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- Page 7 [Chamber_AG_00000740] - 

and proposed that she marry  

(at some point he asked her to sit) 

CB says she told him about her upcoming speech (about crossed out) 
she was giving to the womens group at her college. She said it was on 
her experience. 

(Letters crossed out) CB said at some point of the discussion AC said 
loudly and repeatedly – you were Raped! You were raped! You were 
raped! 

JM asked if he said it 3 times 

CB said more than 3 
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- Page 8 [Chamber_AG_00000741] - 

CB said it made her uncomfortable and that she felt like he said that to 
get under her skin or get in her head. 

JM said why 

CB – Because it didn’t seem like it was for benefit that she felt like it 
was meant to unsettle her 

at some point AC gets up and goes to sit at his desk and tells her to move 
chairs 

CB says (word crossed out) she makes connection that her speech is like 
(word crossed out) similar to watch governor is dealing w/covid. 
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- Page 9 [Chamber_AG_00000742] - 

Taking something that causes pain and turning into meaningful. 

Timing?

(Charlotte crossed out) CB reads a line from the speech to AC. He 
makes what CB called a thoughtful correction that she ended up using. 

CB said something about how this is important to speak about because 
of pain --> he changed to betrayal and injustice. He also told her what he 
thought the speech should say. 

- Re covid – AC says that he wants to understand why different now 
why less people paying attention 

- CB says that people were scared 
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- Page 10 [Chamber_AG_00000743] - 

at the beginning and now they aren’t any more as much. 

AC says that he wants to be touched. And is (word crossed out) lonely 

CB says aren’t your daughters here. 

AC says he wants to (words crossed out) get on his motorcycle and ride 
to the mountains w/a woman. 

CB says at some point Melissa walked in because she had arrived at 
work. (She is crossed out) CB takes the ppt from his desk and leaves at 
that point. 
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- Page 11 [Chamber_AG_00000744] - 

Interaction 3 – June 5 

AC was dictating to  and CB.  left room. 

CB stayed back. 

CB talked about how her speech had gone and said it went really well. 
(letter crossed out) AC said our speech which she took to mean that he 
helped her write it. 

Do not remember exact order – 

- CB said it felt like (she is crossed out) AC was grooming her. 

- CB says AC said he was lonely that Sandra wasn’t talking to him and 
he wanted to get on his motorcycle 
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- Page 12 [Chamber_AG_00000745] - 

and ride into the mountains w/a woman 

AC asked CB about who she was seeing / sleeping w/. He had 
previously discussed w/ CB her  and CB 
moved back to be near him. They then talked about monogamy – 
whether CB knew if the people she was sleeping w/ were sleeping 
w/other people. (Words crossed out) CB says casually to JD + JM that 
she doesn’t really believe in monogamy. But (she is crossed out) then 
quickly goes back to the interaction w/AC and says it was a serious 
conversation.
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- Page 13 [Chamber_AG_00000746] - 

CB says AC again said he was lonely. 

CB then says she deflects by saying he should have friends over and 
have drinks. 
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- Page 14 [Chamber_AG_00000747] - 

CB says AC asked her to find him a girlfriend. She says she (word 
crossed out) deflected and said Jada Pinkett Smith or Chelsea Handler. 
He said Jada is married and Chelsea is nuts. 

(He crossed out) AC then ask CB what the criteria should be for 
prospective girlfriends. (He is crossed out) AC said to her (what are is
crossed out) what should the age cutoff be? 

CB says she was paused and didn’t respond yet 

AC jumped in and said as long as they are over 22 
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- Page 15 [Chamber_AG_00000748] - 

CB says that she was taken aback by that answer because AC knew she 
had just turned 25. 

(order ?) 

CB said don't you think that it would be hard to date you can’t really 
have any privacy. AC said privacy wouldn’t be an issue for him 

(CB said she is crossed out) – No good notes on how this conversation 
ended. – 

- CB says she felt in this conversation that AC was starting to “groom” 
her by some of the topics they covered and questions AC raised to her. 
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- Page 16 [Chamber_AG_00000749] - 

In particular – CB felt that when AC was asking about age and whether 
age mattered that was a leading question. (She says is crossed out) CB 
said 22 or over because (she crossed out) he knew she was 25. Also 
because she used to play soccer (word crossed out) against his daughters 
when she was growing up because she lived in Westchester. So he knew 
they would be roughly the same age. 

CB felt concerned after this interaction. 
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- Page 17 [Chamber_AG_00000750] - 

CB said this was approx an hour long interaction. When she left his 
office SB asked her if AC had been dictating that entire time. CB said 
no we were talking. SB asked about what. CB says she didn’t really 
answer.
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- Page 18 [Chamber_AG_00000751] - 

Interaction 4 - June 7 

CB was staffing AC that day 

JM asked what staffing entailed – 

CB said answer phones, pulling together meetings, typing things up for 
him. It didn’t include some more high level work. 

CB was (word crossed out) called in to help staff. MD and SB left the 
office so CB was alone with AC. 

CB says she felt like AC orchestrated the private situation as a way to 
show power and that he could get her alone 
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- Page 19 [Chamber_AG_00000752] - 

She felt like it was a follow up to her conversation w/him on the 5th

about finding a girlfriend when he said he would be able to have a 
private situation. 

- Do not have good notes on this conversation 

- AC (word crossed out) called CB Daisy Dukes (words crossed out). 
CB had to look on the internet but sees that he was likely referring to her 
shorts that she was wearing to the office. 

AC left office soon after daisy dukes 
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- Page 20 [Chamber_AG_00000753] - 

At some point in their conversation they discussed a tattoo that CB 
wanted to get of a woman holding to (word crossed out) flowers. CB 
said she was going to put it on her back. CB said AC said you should get 
on chest or ass 

JM said --> he said ass? 

CB said no he said butt 
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- Page 21 [Chamber_AG_00000754] - 

- June 9 – CB staffed AC in NYC office. She didn’t have any particular 
interactions w/ AC that caused alarm 

June 10 – CB goes to see JD. CB requests to be removed from staffing 
rotation. and moved to do a different job. (She is crossed out) CB tells 
JD that (word crossed out) their conversations had become personal to 
the point where she was uncomfortable and that AC had told her he was 
lonely.

June 12 – JD/CB come to agreement about new position in (word 
crossed out) health 
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- Page 22 [Chamber_AG_00000755] - 

portfolio. CB does not staff AC again. Transition to new position begins 
the following Monday. 

JM q – Did AC ever make any sexual advances or touch you? 

CB – no 

JM – Because you took control (and crossed out) before anything could 
happen

CB – yes. 

JM – any additional interaction 

--> not sure of sequence some of these stories may have 



CONFIDENTIAL – FOIL Exempt

23

- Page 23 [Chamber_AG_00000756] - 

happened earlier 

- one day staffing in NYC. CB was having a bad day. CB says she didn’t 
feel like she was pulled together and her hair was in a bun. (Word 
crossed out) CB says AC came in and made a comment about her hair 
and not liking it that way. (Word crossed out) AC then went to work in 
his office and CB didn’t really see him again until he was on the way out 
the door. AC (word crossed out) remarked again that (word crossed out) 
he didn’t like her hair and called her Bun 
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- Page 24 [Chamber_AG_00000757] - 

CB says she got up out of her chair as he was walking out and remarked 
loud enough so he could hear “he doesn’t like my hair” 

- CB said that AC had personal conversations w/her. CB had told him 
once that she was getting into body building. (He told her is crossed out) 
AC asked her how many push ups she could do. They then had a push 
up contest. AC did one more than her. AC told her men don't like 
women that are stronger than they are. 
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- Page 25 [Chamber_AG_00000758] - 

JM asked CB twice if there was anything else she wanted to tell us. 

CB said not that she can think of. She was interested in what would 
happen next. 

JM informed CB that she was grateful to her for sharing her story and 
that if she felt ever that she needed to talk to someone there are 
resources available 

There is EAP and counseling services that she can access. 

CB thanked her. JM ended the call. CB was in person in JD office. She 
was tearing up. 
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- Page 26 [Chamber_AG_00000759] - 

She said thank you and left to go back to her office. 

Approx meeting time 2 hrs. 15/20 mins 

Followup Phone Call – July 1st

(Word crossed out) CB texts JM ask if there are any updates 

JM. JD call CB at 7pm. 

- JM starts conversation by saying I got your text that you wanted an 
update and wanted to call to check in 

- CB says I’ve been really anxious. I’ve been reading 
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- Page 27 [Chamber_AG_00000760] - 

the handbook, went to the  today and guess I just want to know 
what happens next. 

JM says (not exact) (letters crossed out) OK (words crossed out) I want 
to set your mind at ease. I am very familiar with the handbook. I have 
read through my notes and reviewed the (word crossed out) law and it 
sounds like based on what you shared that while there were 
conversations that became (word crossed out) too personal and 
uncomfortable that most of your interactions were appropriate and that 
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- Page 28 [Chamber_AG_00000761] - 

once the conversations became uncomfortable you took control of the 
situation. Acted immediately to go to JD to be moved out of the situation 
and that she moved you to do something else quickly. The conduct you 
described does not rise to the level of harassment and no further inquiry 
appears to be necessary at this time. Do you agree with what I just said? 

CB. Yes. And it's a relief. I was worrying that AC (word crossed out) 
would
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- Page 29 [Chamber_AG_00000762] - 

be mad he’s a powerful person. But yes agree w/ what you described. 

JM – and from what you described would you say that most of your 
interactions were positive and support and that you considered AC a 
friend

CB – yes and I still consider him my friend. 

JM – you are very courageous. One more question – you asked to be 
moved to transition to a new job. I want to make sure 
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- Page 30 [Chamber_AG_00000763] - 

that you are happy and that your new position is something that you 
would want to be doing. Because if you wanted to remain on the briefing 
team we could work something out where you could do that 
comfortably. 

CB – this is my dream job I had previously spoken to  and Jill 
about my desire to work in the health portfolio this is a dream job. 

JM – good we want you to be successful and there should be nothing 
here that would hold you back. And 
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- Page 31 [Chamber_AG_00000764] - 

no one can retaliate against you for what you told us today. 

CB – I am relieved I had a lot of anxiety. 

JM – (word crossed out) Please feel free to reach out to us if anything 
else comes up or you need to speak to us about anything. My door is 
open. Jills door is open. 

End call. 
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Statutory protection.

Executive Order concerning State workers.

Retirement.

Exceptions.

                                                           

see

see also



Statutory protection.

                                                           



Statutory protection.

Sabbath or holy day observance.

                                                           



Religious observance or practices.

Request for accommodation.

Conflicts with seniority rights.

Undue hardship.

may

                                                           



may

Exceptions.

Statutory protection.

Language issues.

                                                           



Proof of identity and employment eligibility.

Citizenship requirements.

Statutory protection.

                                                           
See



Same-sex spouses or partners.

Domestic partners.

Application for Domestic Partner Benefits and 
Affidavit of Domestic Partnership and Financial Interdependence

Statutory protection.

                                                           



Military leave and job retention rights.

Statutory protection.

                                                           



Sex stereotyping.

Sexual harassment.

Pregnancy and childbirth discrimination .

Exceptions.

extremely 
narrow



Statutory protection.

Executive Order concerning State workers.

Sexual harassment.

                                                           



Harassment by a non-employee.



Harassment of non-employees.

anyone

Statutory protection.

                                                           



Reasonable performance.

Essential functions.

Reasonable Accommodation.37

                                                           



                                                           



Family Medical Leave Act (29 USC sections 2601 to 2654).

Paid Family Leave.

Civil Service Law §§ 71 and 73.

Drug and Alcohol-Free Workplace Policy.

                                                           



Drug Addiction and Alcoholism under the Human Rights Law and Regulations.

Guide dogs, hearing dogs, and service dogs.

See generally



not

Exceptions.

                                                           



Statutory protection.

What is a predisposing genetic characteristic?

How is the employee or applicant protected?

                                                           



Exceptions.

Statutory protection.

Familial status does not include the identity of the children.

status

                                                           



Nepotism.

identity
status

What is familial status discrimination?

No requirement of reasonable accommodation.

                                                           



Pregnancy and childbirth discrimination.

Statutory protection.

Marital status does not include the identity of the spouse.

Nepotism.

                                                           



What is marital status discrimination?

Statutory protection.

Executive Order concerning State workers.

Purpose of domestic violence and the workplace policies.

                                                           



Meeting the needs of domestic violence victims.



Time off for legal proceedings.

Unemployment insurance benefits.

Further information and support.

Statutory protection.

                                                           



Pregnancy discrimination.

Reasonable accommodation of pregnancy-related conditions.

Parental leave.

                                                           



Statutory protection.

What is unlawful?

not 

not

Pending arrest or accusation.

                                                           



What specific circumstances are protected?

Sealed records.

Exceptions.

                                                           



Statutory protection.

Factors from the Correction Law.

unless

                                                           



.

previous

Inquiries and misrepresentation.

Interaction with the arrest provisions.

lawful to ask unlawful to ask

                                                           



Enforcement only by court action.

Exceptions.

                                                           



Statutory protection.

Executive Order concerning State workers.

What protection against discrimination is provided by Executive Order?

What protection against discrimination is provided by the Human Rights Law?

                                                           
§



Harassment

Appropriate supervision is not harassment.

not

Harassment by a non-employee.

Harassment of non-employees.



anyone

Harassment must be reported.

Harassment must be investigated and appropriate corrective action taken.

Unlawful Inquiries

                                                           



Retaliation

Division or court proceedings.

Opposing discriminatory practices.

Adverse employment action.

                                                           



Interns

Political Activities

Diversity

                                                           



Reporting Discrimination Complaints Internally

Pursuing Discrimination Complaints Externally



This Handbook does not grant any legal rights to any employee, nor is it intended to 
bind the State in any way.  Where there is a conflict between any law, regulation, order, 
policy or collective bargaining agreement and the text of this Handbook, such law, 
regulation, order, policy or agreement shall be controlling.
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Redacted in Original Production

Redacted in Original Production

Redacted in Original Production

Redacted in Orig
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