‘fo;lowing standards of conduct:

RNESOLUTION

ZESTABLISHING CODE OF ETHICS

TOWN OfF MORAVIA

. A resolution establishing standards or
apd employees of the Town of Moravia.

-

concuci for officers

e Be’it enacted by  Town Board of the Town c¢f Moravia as‘fuu
follows: - . -

f

i ?ect%on 1. Pursuant to the provisions of sec-ion eight hun-
dred six of the general municipal law, the Tow: “ca:d of the Town

0f Moravia recognizes that there are ruler of erhi-al conduckt

for public officers and employees which must bz obscrved if a

“high degree cf moral coaduct is to be obtained =@ if public
confidence ig *0o be maintained in our unit of io:al government. .
It is the purpose cf this resolution to promulyate these rules of

ethical conduct for the officers and employees or the Town of

‘Moravia . These ruiles shall serve as a guide fo» official
~conduct of the officers and employees of the vowi of Moravia ..
The rules of ethical conduct of this resclutio: as adopted, shall

not conflict with, but shall be in addition to azny prohibition of

‘article eighteen of the general municipal law or a.y other general

or special law relating to ethical conduct and interest in con-
tracts -of municipal cfficers and employees.

5. Section 2. (a) ‘“municipal officer or emp’ioyes" meansg

an -officer or employee of the Town of Moravia » whether paid’

or unpaid, including members of any administrative lward, commis-:
sion or other agency thereof. No person shall le deemed to be a
municipal officer or employee solely by reason ¢f .one!.ig a volun-.-

teer fireman or civil defense volunteer, except a4 cinef engineer '

or:assistant chief engineer.

(b) “Interest” means a pecuniary or mat:c:ial bernefit
accruing to a municipal officer or employee unlecs the context .,

~otherwise requires. ;

E Section 3. Standards of Conduct. Every citficer or emplbyee
of -the Town of Moravia shall be subject to and zkide by the .

r %  (a) Gifts. He shall not directly or indirectliy. solicit

‘any gift; or accept or receive any gift having 3 value of twenty;

five dollars or more, whether in the form of muney, s2rvices,

I loan, travel, entertainment, hospitality. thirmy or promise, or

any other form, under circumstances in which it —ould reasonably” -
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(c) Representation before one's Qﬁgﬁggg?ggjqﬁiipzhaiérnot
receive, or enter into any agreemenﬁ. efpyeag\?:Lii: té\én§ ﬁatte
compensation for services to be r?nae?“i'in-ﬁkf;FEZLI 2oy o
Lefore any municipal agency'Of which . ;o dn}?i% ﬁ; {as_juris_
or employee cr of any municipal agenc ove? Vfi“;w =
diction or to which he nas the power to appeint any Melbel;
officer or smployee.

() FRepresentation before any_agency ?Q;mi c?iiigézngrﬂee.
He shall not receive, or enter in@o any a?raem%ij, zngn';elation'
~implied for compensation for serv§c$§st§uf?0§§;?iiiu ;hefpby ron
to any matter before any agency O s w nLe "i;; ;nv aciion Y

sation is to be dependent or contlngent:%ﬁenluui ! )
.:iﬁgeggency with respect to su;h.mattgr, proY:uegft?zgst;;zegara
graph shall not prohibit the fixing at anhy ?:Efwng :
upon the veasonable value of the services rehusict.

i cgisiatior ) e tent

{(e) Disclosure of Interest in Legisiat.oh. 12 the e?ficer
that he knows thereof, a member of the Town bPaLu aga a§y o) fie
or employee of the Town of Moravia , whether paid oOr unp ’

who participates in the discussion or gives official opinion to
'the Town Board on any legislation before the Town EBoard shall
publicly disclose on the official record the nature and extent of

any direct or indirect financial or other private interest he has
in such legislaticn.

not invest or hold any investment directly or indirectly in ar
financial, business, commercial or other private transaction,
which creates a conflict with his official duzies.

(f) Investments in conflict with official duties. He shall

- {(g) Private employment. He shall not engage-in, solicit,
negotiate for or promise to accept private employment or render
services for private interests when such employment or service

. creates a conflict with or impairs the proper discharge of his
~official duties.

"of service or employment with such municipality, appear before
any board or agency of the Town of Moravia in relation to any
. case, proceeding or application in which he personally partici-

. pated during the period of his service or employment or which was
cunder his active consideration.

, Section 4. Nothing herein shall be deemed to bar or preventy
the -timely filing by a present or former municipal officer or
“employee of any claim, account, demand or suit against the Town
of Moravia s Or any agency ttrereof on behalf of himself.
" or .any member of his family arising out of any personal injury

or property damage or for any lawful benefit authorized or
"permitted by law. \

. Section 5. Distraibution of Code of Ethics. The

.of the Town of Moravia shall cause a copy of this code of
"ethics to be distributed to every officer and employee of the

" Town of Moravia within 10 days after the effective date of
"this resolution. Each cfficer and employee elected or appointed

thereafter shall be furnished a copy before entering upon the
duties of his office or employment. '

Section 6. Penalties. In addition to any penalty contain-A

Supervisor

(h) Future employment. He shall not, after the termination

"ed in any other provision of law, any person who shall knowinaly

@?hq_;ntqntionally violate any of the provisions of this code may



