ESTABLISHING STANDARDS OF CONDUCT
FOR OFFICERS AND EMPLOYEES OF THE

TOWN OF /W aikn7 liosy

RESOLVED:

Section 1. Pursuant to the provisions of Sectiod Zight
Hundred Six of the General Municipal Law, the Town Board of the
Town Oﬂ4b1dgxiLlJLQll_F€COﬂniZOS that Lhere nre rules o7 ofhiioad
conduct for public officers and employees which must be observed
if a high degree of moral conduct is to be obtained and if public
confidence is to be maintained in our unit of local governmesnt.
It is the purpose of this kesel.7sen to promulgate these rules of
ethical conduct for the officers and employees of the Tcwn of

'hldgrﬂ’ffn‘7) . These rules shall serve as a guide for officizl

~

condunrt of the officerns and employnes of the Town \w;l:_;lL_)J;h;4_9

The rules of ethical conduct of this ¥reseleifonas adopted,

shall not conflict with, but shall be in addition to any prohibiticn

of article eighteen of the general municipal law cr any o7hsr Zeweril

’
or special law relating to ethical conduct and interest i~ conTrzots
of municipal officers and employees.

Section 2. Definition. (a) "Municipal Officer or Zmployee”

mazm 2 oz officer or employoen of thn'hww\\WLng;;;;f“t_mw
whether paid or unpald, including members of any administrative
board, commission or other agency thereof. No person shall he

deemed to be a municipal officer or employee solely by rsason of

b2ing 2 volunteer fireman or civil defense voluntesr, excsp® z z2ni="
sngineer or assistant chief engineer.

(b) "Interest™ means a pecuniary or matarizl benmelit zooruiecs

b RS,

2o 2 mnnizinal officar or cmployoe nnteo {he contont cinoruws =

requires., , \



of the Town of U2l )=z "4y shall be subject to and abide by tne

{ '

following standards of conduct:

(a) Gifts. He shall not directly or indirectly, solicit
any gift; or accept or receive any gift having a value of twenty-
five dollars or more, whether in the form of money, services,
loan, travel, entertainment, hospitality, thing or promise, or zany
stnar form, undcr circumatances in which it could reonsonzdly be
inferred that the gift was intended to influence him or could
reasonably be expected to influence him, in the performance of his
official duties or was intended as a reward for any official action
on his part.

(b) Confidential information. He shall not discloss con-

fidential information acquired by him in the course of nis officizl

duties or use such information to further nis persconal interoal.

(c) Representation before one'c own agency. lHe shall not

receive, or enter into any agrecment, cxpress or implied, For
compensation for services to be renderod In relation Lo wny mattsr
before any municipal agency of which he 1s an officer, member or
employee or of any municipal agency over which he has Jjurisdiction

or to which he has the power to appoint any member, officer or

(d) Representation before any nrency for n contir-eng fao,

He shall not receive, or enter into any agroement, oxyvress
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1izd for compensation for services to be rendercl 1 relation
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to z2ny maftter before any agency of his municipality, whareby i

7t}

compensation 1s tc be dependent or contingen: upon zav =
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such agency wilth respect to such matter, provid
crzzh shzll ot prohibhifh the fixing ot any fime o Seen Dosed oo

Tne reason2blo o oviilun ol bthe seorvices rondercd,



L

disclose on the official record the nature and extent of any direct

or indirect financial or other private interest he has in such

legislation.

(£f) Investments in conflict with official dutlies. He shall

not invest or hold any investment directly or indirectly in any
financial, business, commerical or other private transaction, whicon
creates a conflict with his official duties.

(g) Private employment. He shall not engage in, solicit,

negotiate for or promise to accept private employment or render
services for private interests when such employment or service

crestes a conflict with or impairs Lhe propev discharge of his

official duties.

(h) Future employment. He shall not, after the termination

of service or employment with such municipality, appear before

any board or agency of the Town of}h{I\VIﬁw')in relation to any caf

proceeding or application im which he personally participztsd iuritf

the period of his service or employment or which was undcr nis zotils

constdernabion,
Section 4. Nothing herein shall be decmed to bar or pre-
!

or employee of any claim, account, demand or suit agains:t The ITcown

of lei)”&jf})cn, or any agency thereof on behalf of himzzl? sr =--

member of his family arising out of any personzl injury or tropsr

]

acslon 5. Dictribobtion of Code of Tthiocs, Do Tows Jord

of the Town of 7T)d_r]11"}lor\ shail cause a copy of this code c¢f

i

i

.

dzmage or for any lawful benefit authorized or permittel o>y law. \
i

ethics to be distributed to every officer and employese o the Town |

_ !

——

onb;i TQ'1£]QZ3 within & days aftzr the offective Jate oF

~nis YESo/«7r0nEach officer and employee elected or arpcoirtz:d



in any other provision of law, any person who shall knowingly and
intentionally violate any of the provisions of this code may be
fined, suspended or removed from office or employment, as the case

may be, in the manner provided by law.

Section 7. Effective date. Thia re;nziﬁn- shall take offect

immediately.




