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Martin J. Mack, Esq. \ 
Executive Deputy Attorney GeNeral 
Division of Regional Offices 1 

The Capitol I 

Albany, NY 12224-0341 \ 
i 
, 
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Dear Marty: i 
I 
I 

I 
In response to your lette,r of November, 2011, enclosed is a 

certified copy of the Code of EtHics adopted by the Town Board of the 
Town of Stockbridge on May 7, \2012. 

\ 

I 

Very,.....truly yours, 

c:::;:~n R. J es 14Y'It/'-~..-c::=---



STATE OF NEW YORK
 
COUNTY OF MADISON 55. :
 

I, Cami Kiehn, Town Clerk of the Town of Stockbridge, in the County of Madison, New York, DO 
HEREBY CERTIFY that I have compared the attached resolution with the original thereof filed in my 
office on May 7, 2012, and that the same is a true and correct copy of said original and of the whole 
thereof so far as the same relate to the subject matters referred to therein. 

IN WITNESS WHEREOF, I have hereunto set my hand and affixed the seal of said Town this 8th day of 
June, 2012. 



Resolution Adopting Code of Ethics 
I , 

WHEREAS, article 18 of the General Municipal Law prohibits the officers and 
employees ofa municipality from having ~ertain conflicts of interest, and 

WHEREAS section 806 of the General Municipal Law requires the governing body of 
each county, city (other than the City, ofNew York), town, village, school district and fire district 
to adopt a code of ethics that sets forth fori the guidance of its officers and employees standards 
of conduct reasonably expected of them, apd 

I 

WHEREAS, a code of ethics adop~ed by the. governiIig body ofa municipality must set 
forth standards ofconduct for the guidanc~ofthe officers and employees of the municipality 
with respect to disclosure of interests in legislation before the local governing body, holding of 
investments in conflict with official duties~ private employment in conflict with official duties, 
future employlnent, and such other standar,ds as may be deemed advisable. \ 

NOW, THEREFORE, be it resolved that the Town Board of the Town of Stockbridge 
hl~reby adopts a code ofethics to read as follows: . 

Code of Ethics 

Section 1. Purpose. 
, 

Officers and employees of the Town hold their positions to serve and benefit the public, 
and not for obtaining unwarranted personal or private gain in the exercis(: and performance of 
their official Powers and duties. The Towq Board recognizes that, in furtherance of this ' 
fundamental principle, there is a need for clear and reasoIiable standards ofethical conduct. This 
code of ethics establishes those standards. ' 

Section 2. Defmitions•. 

(a) "Board" means the Town Board of the :rown of Stockbridge, and any municipal 
administrative board (e.g. planning board, zoning of board of appeals), commission, or other 
agency or body comprised of two or more municipal officers or employees. 

(b) "Code" means this code of ethics. 

(c) "Interest" means a direct or indirect financial or material benefit, but does not include any 
benefit arising from the provision or receipt of any services generally available to the residents or ' 
taxpayers of the municipality or an areaoftpe municipality, or a lawful class of such res1.dents or 
taxpayers. A municipal officer or employee is deemed to have an interest in any private .. 
organization when he or she, his or her spolise, or a member of his or her household, is an owner, 
partner, member, director, officer, employee, or directly or indirectly owns or controls more than 
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5% of the organization's outstanding stock. I Not-for-Profit organizations or corporations ate not 
considered private organizations. I. . 

(d) "Municipality" means the Town ofSto~kbridge.. The word "municipal" refers to the
 
mmlicipality.
 II 

(e) "Municipal officer or employee" meansl a paid orunpaid officer or employee of the Town,
 
including, but not limited to, the members olf any municipal board.
 

I 

(f) "Relative" means a spouse, parent, step~parent, sibling, step-sibling, sibling's spouse, child, 
step-child, or household member of a munifipalofficer or employee, and individuals having any 
of these relationships to the spouse of the officer or employee. 

Section 3. Applicability. I· 
I . 

This code of ethics applies to the officers and employees of the Town, and shall 
supersede any prior municipal code of ethid. The provisions of this code of ethics shall apply in 
addlition to all applicable State and 10callaJs relating to conflicts of interest and ethics including, 
but not limited to, article 18 of the General Municipal Law and all rules, regulations, policies and
procedures of the Town. 

I 

I 

Sedion 4. Prohibition on use of municipJI position for pe·rsonal or private gain. 
II 

No municipal officer or employee shall use ~is or her municipal position or official powers and 
duties to secure a financial or material beneqt for himself or herself, a relative, or any private 
organization in which he or she is deemed to have an interest. 

I . 

Section 5.· DiSclosure of interest in legislaiion and other matters~ . 

(a) Whenever a matter requiring the exercisl of discretion comes before a municipal officer or
 
employee, either individually or as a membe~ of a board, and disposition of the matter could
 
result in a direct or indirect financial or mat~rial benefit to himself or herself, a relative, or any
 

. private organization in which he or she is debmed to have an interest, the municipal officer or 
employee shall disclose in writing the natur~ of the interest. 

(b) The disclosure shall be made·when the latter requiring disclosure first comes before tlJ,e
 
mWllcipal officer or employee, or when the rPunicipal officer or employee fust acquires
 
knowledge of the interest requiring disclos~e.
 

(c) In the case of a person serving in an elective office, the disclosure shall be filed with the 
Town Board. In all other cases, the disclosute shall be filed with the person's supervisor or, if 
the person does not have a supervisor, the di~closure shall be filed with the municipal officer, 
employee or board having the power to apPOint to the person's position. In addition, in the case 
of a person serving on a municipal board, a dopy of the disclosure shall also be filed with that 
board. Any disclosuremade to a board Shall1lbe made publicly at a meeting of the board and 
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must be included in the minutes of the meetg. All disclosures shall then be promptly filed with 
the;: Town Clerk. I 

Sedion 6. Recusal and abstention. 'I 

(a) No municipal officer or employee may barticipate in any decision or take any official action 
with respect to any matter requiring the exercise of discretion, including discussing the matter 
and/or voting on it, when he or she knows o~ has reason to know that the action could confer a 

I 

dir,ect or indirect financial or material benefit on himself or herself, a relative, or any private 
organization in which he or she is deemed t6 have an interest. 

(b) In the event that this section prohibits a ImuniciPal officer or employee from exercising or 
peIfonning a power or duty: I' 

(1) ifthe power or duty is vested in 4municipal officer as a member of a board, then the 
power or duty shall be exercised or perfonnM by the other members of the board; or 

. I 

I . 

. (2) if the power or duty that is vested in a municipal officer individually, then the power 
or duty shall be exercised or perfonned by His or her deputy or, if the officer does not have a 

I

deputy, the power or duty shall be perfonned by another person to whom the officer may 
lav..fully delegate the function. II 

(3) if the power or duty is vested in amunicipal employee, he or she must refer the 
matter to his or her immediate supervisor, arid the immediate supervisor shall designate another 

I 

person to exercise or perfonn the power or duty. 
. I 

Section 7. Prohibition inapplicable; discl~sure, recusal and abs(ention not required. 
I . 

(a) This code's prohibition on use of a municipal position (section 4), disclosure requirements 
(section 5), and requirements relating to recJsal and abstention (section 6), shall not apply with 

. I .. 

respect to the followi~g matters: .I 

(1) adoption of the municipality's $ual budget; 

(2) any matter requiring the exercise of discretion that directly affects any ofthe 
following groups of people or a lawful class of such groups: 

(i) all municipal officers or eLployees; 
I . 

(ii) all residents or taxpayers !of the municipality or an area of the municipality; or 

(...) th al bl· I' . 
111 e gener pu IC; or I 

I 

(3) any matter that does not require the exercise ofdiscretion.. 
'I 

(b) Recusal and abstention shall not be required with respect to any matter: 
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(1) which comes before a board when a majority of the board's total membership would 
otherwise be prohibited from acting by section 6 of this code; 

(2) which comes before a municipal officer; when the officer would be prohibited from
 
acting by section 6 of this code and the matter cannot be lawfully delegated to another person.
 

Section 8. Investments in conOict with official cluties. 

(a) Municipal officers and employees should avoid investing money or capital in enterprises or 
investments that : 

(1) can be reasonably expected to require more than sporadic recusal and abstention
 
under section 6 of this code; or
 

(2) would otherwise impair the person's independence ofjudgment in the exercise or
 
performance of his or her official powers and duties.
 

(b) This section does not prohibit a municipal officer or employee from acquiring any other
 
investments or the following assets:
 

(1) real property located within the municipality and used as his or her personal
 
residence;
 

(2) less than five percent of the stock of a publicly traded corporation; or 

(3) bonds or notes issued by the municipality and acquired more ,than one year after the 
date on which the bonds or notes were originally issued. ' 

. I 

Section 9. Private employment in conOict with offici~l duties. 

r 

No municipal officer or employee, during his or her tenure asa'municipal officer or employee, 
may engage in any private employment, including the rendition ofany business, commercial, 
professional or other types of services, when the employment: 

. (a) can be reasonably expected to require more than sporadic recusal and abstention 
- pursuant to section 6 of this code; 

(b) can be reasonably expected to require disclosure or use ofconfidential information 
gained by reason of serving as a municipal officer or employee; 

, 

(c) violates section 805-a(1)(c} or (d) of the General Municipal Law; or 

(d) requires representation of a person or organization other than the municipality in 
connection with litigation, negotiations or any other matter to which the municipality is a party. 
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S.~ction 10. Future employment. .:I 

No municipal officer or employee should askfor, pursue or accept post-government 
. I 

employment, which would raise reasonab{e questio#s about whether his/her independence 
and integrity were compromised during Town employment, or whether he/she is exerting 
influence as aformer Town officer or employee to secure a benefitfor the new employer. 

(a) No municipal officer or employee ma~ ask for, pursue or accept a private post-government 
employment opportunity with any person dr organization that has a matter requiring the exercise 
of discretion pending before the municipallofficer or, employee, either individually or as a 
member of a board, while the matter is pentling or within the 60 days folloWIng final disposition 
of the matter. 

(b) No municipal officer or employee, for the two-year period after serving as a municipal 
officer or employee, may represent or rendbr service~ to a private person or organization in 
connection with any matter involving the ek.ercise of discretion before the municipal office, 

r . 

board, department or co'mparable organizational unit for which he or she serves. 

(c) No municipal officer or employee, at ly time after ~erving as a municipal officer or 
employee, may represent or render service~ to a private person or organization in connection 
with any particular transaction in which helor she personall{and substantially participated while 
serving as a municipal officer or employee. 

. I. . . 
SEdion 11. Personal representations an~ claims permitted. 

nlis code shall not be construed as ProhibJing a municipal officer or employee from: 

(a) representing himself or herself, or his or her spouse or minor children before the 

municipality; or . .. I .. .: . '. 

(b) assertmg'a claim agamst the munIcIpallt~ on hIS or her own behalf, or on behalf of 
his or her spouse or minor children. 

Section 12. Use of municipal resources 

(a) Municipal resources shall be used for lawful municipal purposes. Municipal resources 
indude, but are not limited to, municipal pbrsonnel, and the municipality's money, vehicles, 
equipment, materials, supplies or other property. . 

(b) No municipal officer or employee mayl use or p¢nnit the use of municipal resources for 
personal or private purposes, but this provision shall not be construed as prohibiting: 

(1) any use of municipal resources lauthOrized by law or municipal policy; 
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I 

(2) the use ofmunicipal resources fot personal or private purposes when provided to a
 
municipal officer or employee as partofhis 6r her compensation; or
 

(3) the occasional and incidental use !dwing the bosiness day ofmunicipal telephones 
and computers for necessary personal matters such as family care and changes in work schedule. 

I 

Section 13. loterests in Contracts. .. I . 

(a) No municipal officer or employee may have an interest in a contract that-is prohibited by
 
section 801 of the General Municipal Law. I ;
 

(b) Every municipal officer and employee shall disclose interests in contracts with the 
mwlicipality at the time and in the manner r~quired by section 803 of the General Municipal
 

Law.
 I 

. Section 14. Nepotism. I 

Except as otherwise required.by law: 

(a) No municipal officer or employee shall directly or indirectly attempt to compel or induce a 
subordinate municipal officer or employee to make, or promise to make, any political 
contribution, whether by gift ofmoney, seririce or other thing of value. . . 

(b) No municipal officer or employee maylaet or decline to ~t in relation to appointing, hiring 
I . 

or promoting, discharging, disciplining, or in any manner changing the official rank, status or 
compensation of any municipal officer or employee, or an applicant for a position as a municipal 

'. I 

oflicer or employee, on the basis of the giving or withholding or neglecting to make any 
contribution of money or service or any otHer valuable thing for any political purpose. 

i 

I 

I 

I 
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Section 16. Confidential Information. I 

No municipal officer or employee Jho acquires confidential information in the course of 
exercising or performing his or her official powers or duties may disclose or use such 
information unless the disclosure or use is required by law or in the course of exercising or 
pelforming his or her official powers and dJties. 

Se(~tion 17. Gifts. . I 

I 

(a) No municipal officer or employee shaliisolicit, aC,cept or receive a gift in violation of section 
805-a(l)(a) ofthe General Municipal Law as interpreted in this section. 

, I 

(b) No municipal officer or employee may fire~tly or indirectly solicit any gift. 

(c) No municipal officer or employee may laccept or receive any gift, or multiple gifts from the 
same donor, having an annual aggregate value of seventy-five dollars or more when: 

. I. 

(I) the gift reasonably appears to bel intended 'to influence the officer or employee in the 
exe:rcise or performance ofhis or her offici1 powers or duties; 

. (2) the gift could reasonably be exp~cted to influence the officer or employee in the 
. I . 

exe:rcise or performance of his or her offici1 powers 9r duties; or 

I 

(3) the gift is intended as a reward ~or any official action on the part of the officer or 
employee. . I 

I . 

(d) For purposes of this section, a"gift" inc~udes anything of value, whether in the form of 
money, service, loan, travel, entertainment, hospitality, thing or promise, or in any other form. 
The;: value of a gift is the gift's fair market v~lue, determined by the retail cost of the item or a 

I 

comparable item. The fair market value ofaticket entitling the holder to food, refreshments, 
entertainment, or any other benefit is the fac~ value of the ticket, OF the actual cost to the donor, 
whichever is greater: Detellilination ofwhefuer multiple gifts from a single donor exceed 
sev,enty-five dollars must be made by adding together :the value of all gifts received from the 
donor by an officer or employee during the tWelve-month period preceding the receipt of the 
most recent gift. I 

(e) (l) A gift to a municipal officer or emPI10yee is p;esumed to be intended to influence the 
exercise or performance of his or her offici~ powers ~r duties when the gift is from a private 
person or organization that seeks municipal action involving the exercise of discretion by or with 
the participation of the officer or employee. II 

(2) A gift to a municipal officer or employee is presumed to be intended as a reward for 
o~dal. actio~ when the gi!t is fro~ a p.rivat9 pers~n or organ~~tio~that has obtained municipal 
actIon mvolvmg the exerCIse of dIscretIOn b~ or WIth the partIcIpatIon of the officer or employee 
during the preceding twelve months. I· . 
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(0 This section does not prohibit any othlr gift, including: ' 

(l) gifts made to the municipality; 1 ' 

I 

(2) gifts from a person with a fami,ly or personal relationship with the officer or 
employee when the circumstances make itl clear that the personal relationship, rather than the 
n:cipient's status as a municipal officer or ~mployee, is the primary motivating factor for the gift; 

(3) gifts given on special oc~asionl, such as marriage, illness, or retirement, which are 
modest, reasonable and customary; , 1 

(4) unsolicited advertising or promotional material of little intrinsic value, such as pens, 
pl:::ncils, note pads, and calendars; "I 

(5) awards and plaques having a J,alue of seventy-five dollars or less which are publicly 
presented in recognition of service as a mUnicipal officer or employee, or other service to the 
community; or' 1 . , 

I ' 

(6) meals and refreshments provi~ed when a municipal officer or employee is a speaker 
or participant at a job-related professional or educational conference or program and the meals 
and refreshments are made available to alilparticipants. 

Slection 18. Board of Ethics. 1 ' . 

(a.) There is hereby established a board Of~thiCS for:the municipality. The board ofethics shall 
consist of three members, a majority of whom shall :not be officers or employees of the. 
municipality,. but at least one of whom m~t be a municipal officer,or employee. The members 
of such board of ethics shall be appointed Dy the Town Board, serve at the pleasure of the 
appointing authority, and receive no salary! or comp~nsationfor their services as members of the 
board of ethics. ' I. 

(b) The board of ethics shall render advisory opinions to the officers and employees of the Town 
with respect to article 18 of the General M~cipal Law and this code. Such advisory opinions 
must be rendered pursuant to the written request of any such officer or employee under such 
rules and regulations as the board of ethics I may prescribe. The board of ethics shall have the 
advice oflegal counsel employed by the board, or ifnone, the municipality's legal counsel. In 
addition, the board ofethics may make recbmmendations with respect to the drafting and

I 

adoption ofa code of ethics, or amendments thereto, upon the request of the Town Board. 

St:ction 19. Posting and distributnon. 

(a) The Town Supervisor must promptly cause a copy of this code, and a copy of any 
amendment to this code, to be posted publibly and conspicuously in each building under the . 
municipality's control. The code must be ~osted within ten days following the date on which the 
code takes effect. An amendment to the cdde must be posted within ten days following the date 
on which the amendment takes effect. 
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(b) The Town Supervisor must promptly cause a copy of this code, including any amendments 
to the code, to be distributed to every personl who is or becomes an officer and employee of the 
Town. 

(c) Every municipal officer or employee who receives a copy of this code or an amendment to 
the code must acknowledge such receipt in Jriting. Said receipt shall include an agreement to 
abide by the code, even after termination of ~mployment. Such acknowledgments must be filed 
with the Town Clerk who must maintain such.acknowledgments as a public record. 

(d) The failure to post this code or an amenhment to the code does not affect either the 
appJlicability or enforceability of the code or ~he amendment. The failure ofa municipal officer 
or employee to receive a copy of this code OJ ethics or an amendment to the code, or to 
acknowledge receipt thereof in writing, does Inot affect either the applicability or enforceability 
of the code·or amendment to the code. 

Section 20. Enforcement. 

Any municipal officer or employee who violates this code may be censured, fined, 
suspended or removed from office or employbent in the manner provided by law. . 

Section 21. Effective date. 

This code takes effect on the day it is approved by the Town Board. 
. . .. I . 

. . 


