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CODI OF ITIICS,

TOWN _OF MORRIS

N

A resolution estaslishing standards of conduct for o

b

and employees of the Town of Morris.
Be it resolved by the Town Board of the Town of Morris as
follows:

Section 1. Pur=zuant to the provisions of section vightz

hundred six of the gencral municipal law, the Town RBoavrd of the
Town of Morris recognizes that there are rules of ethical cenduct
for public officers and c¢mployees which must be observea 1if a
high degreo of moral conduct is to be obtained and if public

coniidence is to be maintained in our unit of local government,

It is the purpose of this resolution to promulgate these rules of

ethical conduct for-thé officers and empiayees of the Town of

Morris. These rules shall serve as a guide for official- conduct
of the officers and cmployecs of the Town of Morris. The rulces
of cethical conduct of this resolution as adopted, shall not
conflict with, but shall ko in addition to any prohibition oI
article eightecn éf the general municipal law or any othelr gonoral
or special law relating to ethical conduct and interest in con-
tracts of municipal officers and emplovyees.

Scction 2. Definition. (a) "Municipal Officer or Emplovee”

means an officer’ or cmployee of the Town of Morris, whethor nols

or unpaid, including members of any administrative boara,



ot rwicre reguiros.

Secetion 3. Stau.

Conduct. Every ofiicdd o oopl oo

of the Town of Morris shall he subject to and abide b fthe
following stardoryds of coniduct:

(a) @Gifts. He shall not, directly or indirectly, solic:iz oo

gqift; or accept or receive any gift having a value of [ronto-
dollars or more, whethaoy n the form of money, scrvices, loon,

travel, entertainment, hoowitality, thing or proaise, ov an Jth
form, unacr circeumstancces in which it could reasonakcl. o

that the ¢if{l wa. intonded wo influence him, or could <oaso

e cxpected to influcnce hiim, in the performance of hisz ol st
dutios oy wos intonacd nE 3 rewira foxr any orniicial acoioa oo

(b)) Confidential infosmatlion. He shall not disclosc (ont -
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wential information coguires bv him in the course ©
dutics or use such information to further his personal intevo:t,

(c)

ohe's own agencvy. o e >
S 22 )

recclve, or eontor into ane sogreement, express or implion, o

compensation for services to be rendered in relation tc un
before any nunicipal agency of which he is an ofificer, wowmlzi or
employee or of any municipal agency over which he has jurisi onZo
or to which he ras the powor to appoint any membeor, of "fooy o

cmployee.

-
{(3) Reprosentation belore anv agency for o contingont .
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e shall not LG, LT nto anv agrcement, §




“upon the recasonable value of the services rendered.
2

(C) o nieloenre st inden et i Tegislalion. o b e
that hc knows thereol, a member of the Town Boary and oi.7 0. 1o,
or cmployee of the Town oi Morris, whether paid or unpaid, who
participates in the discussion or gives official opinion to thc
Town Board on any legislation before the Town Board shall oubhlic
disclose on the official record the nature and extent of anv
direct or indircct financial or other private interest he has

in such legislation.

(f) Investments in conflict with official duties. Ho sha’

not invest or hold any investment directly or indirectl: in anv
financial, busincsg, commercial or other private transaction,
which createcs a conflict with his official duties. -

(g) Private emplovment. He shall not engage in, solicit,

negotiate for or promise to accept private employment ox ranic:
services for private interests when such employment or service
crceates a conflict with or impairs the proper discharge of Iiis
official duties.

(h) Futurc emplovment. FHe shall not, after the terminati

0

of service or employment with such municipality, appear kefor
board or agency of the Town of Morris in relation to any casc,
proceeding or application in which he personally participated
during the period of his service or cmployment or which was unn.

his active consiscration.
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Section 5. Distribution of Code of Ethics. The Supecrvisor

of the Town of Morris shall cause a copy o£ this code of ethics
to be distributed to every officer and employee of’ the Town

within thirty days after the effective date of this resolgtion.
Each officer andvemployee élected or appointed thereafter shall

be furnished a copy before entering upon the duties of his offi.

-
’

or employment.

Section 6. Penalties. In addition to any penalty containe

in any other pro&ision of law, any person who'shall knowingly a:
intentionally violate any of the proVisions of this code may bec
fined, suspended or removed from office or employment, as the
case may be, in the manner provided by law.

Section 7. Effective date. This resolution shall take ei.

ten days after it is filed as provided in section twenty-seven

of the municipal home rule law. L



