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 RESOLUTION ADOPTING A CODE OF ETHICS,
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AT a regular meeting of The Town Boara oL the Town ©L Nassau, Naw
York, held at the Town Hall in sald Town on the 14th day of
March, 189%6; at 7:30pm, the following Resolution was moved for
adoption and unanimously carried:
RESCLVED That the Town Board of
hereby =zdepts the following Cods of
302 of ths General Municipal Law.
ARTICLE T
INTENT OF TOWN BOARD"
Secticn 1. .Statemsnt of legislative intent. The Town Boa
the Town of Nassau recognizes that thsre zres state statuto
provisions mandating towns to establish rules -and standards.
ethical conduct for public officers and employees which, if-]
observed, .can enhance public confidence in local governmen
the light of a tendency today on the part.of some people 't
downgrade our local governments and to discredit our publi
servants and our free institutions- generally,-it appesars |
necessary that every effort be made to assure tha highest
of public aZdministration of this town as part of our stat
‘important system of local government. It is the purposse
Code of Ethics to implement this objective through the
establishment of standards of conduct 'and to provide for
punishment of violation of such standards. ’ C '
Section 2. The standards, prohibited acts and procedures :
established hérein are in addition to any prohibited acts, = . N
onflicts of interest provisions and~probedures prescribed by
statue of the State of New York and also in addition to common
law rules and judicial decisions relating to the conduct of town .
officers to the extent that the same are more severe in their
application than this Code of Ethics.
ARTICLE II
CODE OF ETHICS
Section 1. Definitions. - As used in this Code of Ethics, the

term "town" shall mean any board, commission, district, council
or other agency, department or unit of the government of the Town
of Nassau. ‘
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The term "town employee" shall mean any officer or employez o
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th= Town of Nassau, whether paid or unpaid, whether sesrving in-a
full-time, part-time or advxsory capacity. '

o

Section 2. Rule with respect to conflicts of interest. No. town
-employee shall-have- any interest, financial on otherwise, direct
or indirect, or engage in any business or transaction or
professional activity or incur any obligation of any nature,
which is 'in substantial conflict with the proper gdischarge of his
dutizs in the public.interest.
. . ‘ IRl ol
Ssction 3. Standards.. No town employsae shall ehcép* other
enplovment which will impzir his independanca of judgmsnt in £
zxerciss of his official dutiss.. . e
A b. . No town =smplcocysz snhzll accep
=ny businsss.or professional activity
discleose confidential informatidn whi
of his nfficial pdsiticdn or authority
: c. ‘Ho town employee shall uss o
official position to securse unwarrant
for himse2lf or others.
. d. No town employee shall ‘engage
representative or agent of the town wi
which he has a direct or -indirect fina
easonably. - tend to conflict with the p
fficial duties.
N B . N -
e.. A town employes shall not .by his conduct give rezs
basis for the impression that any person can imprdperly inf
‘him or .unduly enjoy his favor in-the performance of his off
duties, or that he 'is affectad by the kinship, rank, positi
lnTT uence of any party or person. ’
-£. . Each towh 3§p70y—e shall abstain from making personal.

r
cason to believe may be

A i
"investments in enterprises which he has r
e by him which will-
£

" directly involved in decisions to be mad
otherwise create substantial conflict between his duty in the
.public interest and his;private interest.

J. Each town employee shal endoavor to pursue a course of
conduct which will not raise SLspLCLOﬁ among the public that he
is likely to be engaged in acts Lhat are in violation of his
trust.

h. ©No town employee employed on a full-time basis nor any

firm or association of which such employee is a member nor
corporation a substantial portion of the stock of which is owned
or controlled directly or in-directly by such employee, shall
sell goods or services to any person, firm, corporation or
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be adjudged by any court of ,
invalid, such judgsment.shall not
the rémainder thersof, but shall be
the.clause, sentence, paragraph,
ctly involved in ths controversy. in
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