town of Lindley .

wOoVE OF  LINDLUY

LOCRL Las 110. /. 1976

A local law relating to a code of sthics and a board of
aethics for the 1omn of Lindley .
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Be it cnacted by the town hoard of the town of Lindley
as follows: ; A _ !

ARPICLE 1 : :
INTEWT QF TOWN BOARD i

Ssction L. Ptatement of legislative intent., 7The town hoard
of the town of Llnddey recognizes that there are statutory
provisions mandatine towns to cstablish rules and standards of
ethical coaduct for public officeyrs and employees waich, i1f obh-
served, can enhance puiclic confidence in local government. ?n
the light of a tendeney today on the part of some people t
grade our local governmapts and to digscreodit our public sex
and cur free institutions generally, it avpears necessary th
every effoxt Lo made to assure the hicghest caliber of public
administraticn of thiis town as vnart of our state's important
gyaten of local covarament. Tt ig tho purvose ¢f tuis local law
to implement this cobidcetive through the establishment of standards
of conduct, to provide punishment of violation of such standards |
and to create a hoard of ethics teo render advisory opinions te thd
town's cofficers and employezs as provided For herein. i

Section 2. The standards, wrohibitad acts and proceduarcs
established herein are in addition to anv prohibited acts, con-
flicts of interest provisions or ?rcce‘urﬂs prescorived by statuibz
of the State of new York: and also in addition to cormon law ruolas !
and judicial decisions relatino to the conduct of town officers
to the extent thot tho same are more severe in their application
than this local law.

ARTICLE IX
CoDE OQF DLTHICS

Section 1. Definitions. As used in tihis leocal law, the
term “town" shall moan any bhoard, commission, district, council
or other agencaey, ue“artnguc or unit of the government of the

The term "town employee" shall mezan any officer or em:loyc*

of the town of Llndley whether ual& or unpaid, whether sarving
in a full~*im‘, rt— ine or adviscory macxty.

—

Section 2. Rule with re pnct to conallcts oF Lntorest tig
town employee shall have any interest, firancial or othexwise,
direct or indirect, or engage in any business or uranbaCthﬂ or
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,employmgnt 1n the manner 9rov1ded by law.

- b lio gown sanloyee shall acce 1“ arployment or engage in
any business oy professional activity whlch will raeguire him to
disclose c#nficenti%l information which he has gained by reason
of hin official vosition or authority.

! c. |lio tmwn employee shall use or attempt to use his

off‘ciul rosition to secure unwarranted privileges or exemptions
for hinmself ar‘othcr ‘
d. lio town uwmloynw shall #ngage in any transaction =2s

represe ntative or agont of the town with any buainess nntity in
which hc has a'|direct or indirect financial interest that mlgnt
reasonably tenﬂ to cqnflict with the proper discharge of his
OffiClal dutics.

e. A town PﬁQle‘n shall not Vy his cdonduct give resson-
able basis for |the inprassion that any person can improperly in-
fluence bhim or ynhuiv enjoy his favor in the performance of nis
officizal duties, or that he is affccted by the kinship, rank,
position or *rrlamncﬂ of any party Or parson.

£. Bach town nmoloyv shall abstain from maklnq parsenal
investments in enterprises which ha has reason to LllOVQ may bea
directly involved in decisions to be made by him or which will
ctherwise create substantial conflict botween his duty in the
public interest and nhis private interest.

L ¢. Dach town emp]o'eo shall endeavor to pursuwe a cours?
of conduct which will not raise suspicion ameng the public tvht
he is likely to bho engaged in acts that are in violation of hi
trust.
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n. %o town employee amployed on full-time basis nor any
firwm or asscciation of which such amployee is a2 member nor cor-~
poration & substantial portion of the stock of which is owned or

controlled directly or inmirortl" by such employes, snall ssll

goods or services to any werson, firm, corporation or association

which is liconsed or whoserates are flx@u by the town in which
such ewployee serves or is employed.

i. Hech town amplovee shall, to the extent that he is
cognizant therceef, disclose any 1n;nr@st he may hava in legibk~ |
1ation tefore the town board. in |

J. 1o town employes with/2 years after the termination
of his service or emnloyment with the town shall accept employ-
ment which will invclve contacts with the town which can work Ho
his special aGvantage by virtue 5¢ hl% prior contact and re-
lalt::n.«:m.‘z.m..r wita the town,

qgction 4. Vinlationﬁs In addition to anv penalty contained

in any other frov*nveﬂ of law, anyv such town employuv who gazl¥

-

Lnow*ngly and,antbutlonally violate any of the provisions of| trlis

local law may‘bv fined, smuspended or rermoved from of;ico or|
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: ARTICLE III '{ S
Jnard of thics

Jnsi
ard

ting o*Aat least three mem
all of whonm reside in the
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%ectiap 1. There 1& hereby e abl*sned a board of\etbic$
il

own of Tindlev

MEYS to‘bn‘aqncinted by the yomnf
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render| advisory opinions to town erplovess on written reguest and
upon rhgucgt of the town board makc recorrendations to such town
board as to any| amendwents of this local, law. The ominxons of the
board pf ethics «hall he advisory and confidential and in no cvent
ghall the ifdentlity of the town _mplo"ee199 disclosed oxcept to 5
auvtihwrizaed perokr and ageneiass. Such opinions shall be on the
advice| of gounsgel emnloyed by the bhoard of etuldes, or if none, of
the tohn a torﬂ av, -
i |

Uectldv 3. Such board of ethics upon its formation shall
promuluafs its jown Lu&bs and reqgulations as taq its form and DLO-
codurem and shall raintaln appropriate roecord.of its opinions and
pro#cadlngg. .

‘ l

ARTICLE TV
ADMINISTRATION

Scection 1. L;un the adoption of tw“a local law, the town ;
supervisor shall cause a copy thereof to be distributed to every
town employee of this town. Failure to distribute any such copy
or fallure of any town' employee to rocelve such copy shall have
no effect on the duty of compliance with thisz code, nor thoe en-
forcement ¢f urovisions hereof, The town supervisor shall further
cause a copy of thiz local law ta be lkept posted conspicuously in
each public Lbulldinge under the jurisdiction of the town. Failure
to so pogth this local law shall have no effect on the duty of
COmp 1iance nerewlitiy, nor the enforcement provisions hereof.

-

Section 2. wWithin thirty days of the adoption of this local |
law, the +towsn clerk shall file a cony thoreof in the office of i
the state comptrollerx.

Section 3. The town bnalﬁ may approprieate moneys fromthe
general town funds for thoe maintenance of and for pchOﬂnsl‘ﬂnrn

‘vices to the board of ethics establishod herceunder, but such bpar

of sthics may not commit the >p;hd1tara of town moneys excogpt
; |

within the apvropriations provided hercin. |
. !

ARTICLE V
; f SUVERABILITY CLAUEE

. | !
§Section’l. 1f any claus 5ﬂn+ence, ﬂaragraph,dcct*on oY
;aart‘cf this' local law shall mm adjudaed by any court of ccqutenﬁ
Jurlualction to e invalid, such Judyment shall not affect,| injpain
‘or invalidate the remainder thereof, but shall be confined fn |its
opuratlon to the clauqo sentence paraaraah, gsaction or part
Jthcr oi air@ct’y invnlved in the controv;rqy in which such jﬂ*g»
‘ment | sl =ﬂ11 have ucen rendered..
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