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Attachment A



Dignity for All Students Act

The Dignity for All Students Act (“Dignity Act”) is a New York State law that seeks to provide
all public-school students with a safe, respectful, and welcoming school environment by
prohibiting bullying, harassment, and discrimination. Frewsburg CSD is committed to
upholding the Dignity Act not only because it’s the law, but because we know our students
can only achieve their full potential when they feel safe, respected, and supported.

Every member of our community has an important role to play in creating a positive learning
environment for our students. Show empathy and respect for people of all backgrounds and
identities. Stand up and speak out when you see bullying or disrespectful behavior.
Immediately report bullying, harassment, or discrimination you experience or witness.

There are several ways you can report bullying, harassment, and discrimination:

% Through our online Dignity Act Incident Report Form (https://shorturl.at/rpvDA)

% By emailing, calling, or meeting with one of our Dignity Act Coordinators

For the Robert H. Jackson Elementary School: Principal Sarah Olson
Phone: (716) 569-7031, Email: solson@frewsburgcsd.org

For the Middle School or High School: Principal Jennifer Armella
Phone: (716) 569-7055, Email: jarmella@frewsburgcsd.org

% By reporting the incident to any teacher or other District employee

Anyone in our community, including parents and caregivers, can make a Dignity Act report. In
addition, all District employees are Dignity Act mandated reporters. This means that they are
legally required to report any incident of bullying, harassment, or discrimination they witness
or learn about to their school’s Dignity Act Coordinator within one school day.

How does the Dignity Act protect students?

The Dignity Act protects students by prohibiting bullying and harassment by students and
District employees. The law also prohibits bullying, harassment, and discrimination because of
a student’s actual or perceived:

¢ Race of skin color e Physical or intellectual disability
e Ethnicity o Weight or body type
¢ Nationality or country of birth e Sexual orientation

e Religion or religious practices e Sex or gender identity


https://docs.google.com/forms/d/e/1FAIpQLSeiB4qHBU0ERvwk6re3pUlRgBiDVhmPMImx1xd4vfQVPV3b0g/viewform?usp=header

Where does the Dignity Act protect students?

The Dignity Act protects students from bullying, harassment, and discrimination in school,
anywhere on District property, on school buses, and at school-sponsored activities and
events, including field trips, athletic events, and extracurricular activities.

The Dignity Act also prohibits cyberbullying that causes physical or emotional harm to a
student, makes a student feel unsafe at school, or makes it hard for a student to learn or
participate in school activities. Similarly, it prohibits bullying and harassment off school
property if those behaviors could be expected to create a substantial disruption at school.

In other words, our responsibility to help keep students safe does not end when the school
day does.

What are bullying, harassment, and discrimination?

Bullying and harassment refer to comments or actions that create a hostile environment at
school, including threats, intimidation, abuse, and offensive or derogatory language.

Discrimination refers to unfair or unequal treatment of a person or group of people because
of their actual or perceived race, skin color, weight, nationality, country of birth, ethnic group,
religion, religious practice, disability, sexual orientation, gender, or sex.

Cyberbullying refers to bullying or harassment that happens on social media or through any
other form of electronic communication, such as text messages, emails, and internet posts.

Some examples of bullying, harassment, and discrimination include the following
behaviors, if they create a hostile environment at school for another student:

e Hitting, unwanted touching, and other harmful or offensive physical contact

e Threats, stalking, and intimidation

e Damaging or stealing a student’s belongings to harass the student

e Teasing, insulting, taunting, or name calling

e Using slurs and other derogatory terms that refer to race, color, weight, national origin,
ethnic group, religion, religious practice, disability, sexual orientation, gender, or sex

e Comments, jokes, pranks, songs, costumes, and other behaviors that mock, demean,
or stereotype others because of their background, identity, or appearance

e Spreading hurtful rumors or intimate pictures of another student

e Shunning or excluding a student



What happens after you report a Dignity Act incident?

One of our Dignity Act Coordinators will promptly and thoroughly investigate all reports of
bullying, harassment, and discrimination. The investigation will include interviews with the
individuals involved in the incident and any witnesses. It may also include a review of any
other relevant evidence, such as video footage, social media posts, or documents.

If the investigation confirms that a violation of the Dignity Act occurred, we will take prompt
action to:

¢ Immediately end the bullying, harassment, or discrimination and ensure that it does not
happen again

e Protect the safety of any students harmed by the behavior

e Create a more positive school culture and climate

Students who are responsible for bullying, harassment, or discrimination will receive
appropriate discipline and other interventions to help them learn and grow from their mistakes.

Students impacted by bullying, harassment, or discrimination will be provided
appropriate resources, supports, and accommodations, such as school-based counseling
services or a safety plan.

The Dignity Act strictly prohibits retaliation against anyone who makes a good faith report of
bullying, harassment, or discrimination, or who assists us in investigating a report. If you
believe you have experienced retaliation, report the incident through the Dignity Act Incident
Report Form or by telling a Dignity Act Coordinator or any other District employee.

*k%k

You can learn more about the Dignity Act on the New York State Education Department’s
website'! and in our Board of Education Policy # 7550.

" https://lwww.nysed.gov/student-support-services/dignity-all-students-act


https://docs.google.com/forms/d/e/1FAIpQLSeiB4qHBU0ERvwk6re3pUlRgBiDVhmPMImx1xd4vfQVPV3b0g/viewform?usp=header
https://docs.google.com/forms/d/e/1FAIpQLSeiB4qHBU0ERvwk6re3pUlRgBiDVhmPMImx1xd4vfQVPV3b0g/viewform?usp=header
https://www.nysed.gov/student-support-services/dignity-all-students-act
https://www.nysed.gov/student-support-services/dignity-all-students-act

Attachment B



Frewsburg Central School

Dignity Act Written Decision
Parent/Guardian Notification Form (Impacted Student)

School:

Dignity Act Coordinator/Investigator(s):

Administrator Completing Form: Today's Date

1) Impacted Student Information
Student Name:

Parent/Guardian Name(s):

Contact Info: Phone: Email

Date complaint/report received:

Date(s) incident occurred:

Location(s):

2) Allegation Type (check all that apply)

0 Harassment/Intimidation/Bullying

O Cyberbullying

O Discrimination based on actual/perceived protected characteristic(s)
[0 Hazing

[0 Retaliation (alleged or suspected)

O Other:

3) Investigation Summary: The school completed an investigation consistent with district
policy and Dignity Act requirements. Information reviewed may have included (check all that

apply):

[0 Student interview(s)

O Staff interview(s)

O Witness interview(s)

[ Video review (if applicable)

[0 Documentation (emails/messages/screenshots)
O Classroom/supervision review

O Other:




4) Determination/Outcome:

O Substantiated: The investigation found sufficient information to confirm the reported
behavior occurred.

0 Unsubstantiated: The investigation did not find sufficient information to substantiate
the reported behavior.

O Inconclusive/Unable to Determine: Conflicting or insufficient information prevented a
clear determination.

[0 Outside Dignity Act Scope: Addressed under another policy/procedure.

Brief summary of findings (Confidentiality Note: In accordance with student privacy
requirements, the school may be limited in sharing specific details regarding consequences for
other student(s)):

5) Actions Taken to Resolve the Complaint: (check all that apply) Support and protection
for the target/reporting student:

O Check-in/check-out with:

O Counselor

O Psychologist

O Administrator

O Other:
Increased adult supervision/monitoring in: hallways, transition from physical education
Schedule/seat change (as appropriate)
Supportive counseling/social-emotional support
Action plan developed/updated (see Section 6)
Other supports:
Please note: Your child was instructed on [WHEN/HOW CHILD WAS INSTRUCTED] that
counseling is available in conjunction with the complaint. If school-based counseling
services are not adequate or appropriate, the District shall assist you and/or your child in
identifying third-party counseling, support and mental health services, as appropriate.

ooooad

Corrective actions/interventions (non-disciplinary and/or restorative): (check all that
apply)

Restorative conversation/conference (as appropriate)
Education/intervention on expected behavior (individual/group)
Parent/guardian contact completed

Skill-building support

No-contact directive (as applicable)

Other:

oooood




6) Safety/Monitoring Plan for Impacted Student (if applicable). Plan elements (check all
that apply):

Staff informed on a need-know basis
Identified safe adult(s):

Safe location:

Movement plan (hallways/arrival/dismissal):
Lunch/recess/bus monitoring adjustments:

oooood

Other:

Follow-up date(s) scheduled:

7) Required Report if Behavior Reoccurs or Retaliation is Suspected. Parent/Guardian
Notice: Your child was instructed on [WHEN/HOW CHILD WAS INSTRUCTED] to report
immediately if any objectionable behavior occurs again or if there is any retaliation (including
social retaliation, threats, online posts/messages, exclusion, or other adverse treatment).

Please report immediately to (choose at least one):

O Principal: Phone/Email:
O School Counselor: Phone/Email:
O Other: Phone/Email:
O Anonymous reporting option:

https://docs.google.com/forms/d/e/1FAIpQLSeiB4gHBUOERvwk6re3pUIRgBiDVhmPMI
mx1xd4vfQVPV3b0g/viewform?pli=1

If there is an immediate safety concern, call 911
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student(s)
(Use a unique student(s) (Usea employee(s) (Usea

identifier. If the same
student is involved in
multiple incidents,

use the same incidents, use the
identifier.) same identifier.)

unique identifier. If
the same student is
involved in multiple

unique identifier. If
the same employee
is involved in multiple
incidents, use the
same identifier.

Date of complaint

Source of complaint
(targeted student,
student witness,
mandatory reporter,

parent, etc.) Date(s) of incident(s)

G H | J
List all protected
statuses, if any, on
which the incident was
based (actualor
perceived race, color,
weight, national origin,
ethnic group, religion,
Provide a short religious practice,

Date when Date when narrative disability, sexual

investigation was investigation was descriptionof the |orientation, gender, or

initiated concluded incident(s). sex).

Provide a short narrative or list of
investigative measures taken and
evidence reviewed.

Provide a short narrative or list
identifying the discipline imposed
and any remedial supports or
resources provided to help the
responsible student avoid repeating
the behavior.

Provide a short narrative or list
identifying the supports, resources,
and protections provided to the
impacted student.

Where appropriate, provide a short
narrative or list identifying actions
taken to address the harmful
behavior on a school-wide basis,
educate the student body, guard
against future incidents of the same
or similar nature, orimprove the
school climate.

Verified Material Incidents

No Material Incident Found




~N W B W=

10

A B C D E F G H J K L
Listall protected
statuses, if any, on
which the alleged
incidentwas based
Accused (actual or perceived
Impacted student(s) |Accused student({s) [employee(s)(Usea race, color,weight,
(Use a unique (Use a unique unique identifier. If national origin, ethnic
identifier. If the same |identifier. If the same [the same employee Source of complaint group, religion,
studentisinvolved |[studentisinvolved [isinvolvedin (targeted student, religious practice,
in multiple incid in multiple incid ,|multiple incid studentwitness, Date when Date when disability, sexual Provide a short narrative orlistof  Provide a short narrative explaining
use the same use the same use the same mandatory reporter, |Date ofalleged igation was i igation was Provide ashort gender,or |investigative measurestakenand |whyitwas concluded that a verified
identifier.) identifier.) identifier.) Date of complaint parent, etc.) incident initiated concluded description of the alleged incident. [sex). evidence reviewed. material incident had not occurred.
Verified Material Incidents ~ No Material Incident Found A -y |






